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Jo Emmerson
Education Works
Programme Director

Dear Business Action Groups
for Schools colleague

As ELBA's new Education
Works Programme Director, |
would like to welcome you to
the latest edition of the
Business Action Groups for
Schools (BAGS) End of Term
Report.

This term the team has been
delivering a variety of activity
across the schools and
businesses with which we
work. It has been particularly
interesting to see the range
of cross school programme
activity that has taken place,
highlights of which are
detailed within the report.

The opportunity
established and new BAG
members together for our
inaugural training event was
invaluable for all attendees.

to bring

The evening was spent
sharing best practice and
networking.  Thank you to
everyone who attended and
to HSBC for hosting.

Business Action Groups for Schools
Autumn term r

eport 2014

We welcomed NewVic to the
BAGS programme. NewVic
has had a long term
relationship  with ELBA
through our Community
Works programme and has
recently joined BAGS for
support in  strengthening
engagement with employers.

We are looking forward to
working with the L&Q
Foundation which has joined
KPMG as one of the key
sponsors of the BAGS
programme. With their
support we are now looking
to expand the programme to
reach more schools through
2015 and beyond.

I know this is an exciting time
to be joining ELBA, leading a
committed and enthusiastic
Education Works team. The
BAGS programme, with the
support of our members,
schools and funders has real
potential to grow, particularly
within  the  strands  of
leadership, strategic and
institutional support. | look
forward to meeting some of
you over the coming months.

Thank you for your continued
support.
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Young people
Autumnt erm highlights

Students set their goals during Chaucer Challenge workshops

Following on from the workshop in July, The Chaucer Foundation decided to build upon their work with the students andde
to The Royal Docks Community School to run a programme of three further workshops throughout the autumn term. 21 stt
with varying difficultiesparticipated in three sessions across the programme to help develop their teamwork, confic
communication and leadership skills. Through a mix of physical challenges and classroom based activities, students teeseta
realigic short term goals and career aspirationsrking with Chaucewvolunteers to come up with a@n points on how to achieve
these goals.

Sudents werealsogiven the opportunity to work with some of the junior student ambassadors. The junior ambassad@sble to
work alongside and gain an understanding of students they may not necessarily meet within the mainstream education en\
Overall, 33 students worked with 26 Chaucer volunteers acro

Andy Barrow, former Paralympic Wheelchair Rugby Captain, who developed and led the sessidlitss baieh extremely rewarding
to see how the students have progressed through these sessions and the enthusiasm of the Chaucer volunteers has be&en
that. It's clear that the students are thriving as a result of the encouragement that they are receiving, but make nq itstake
hard work of the students that's seen them come so far. I'm so pleased that ELBA has given Chaucer the opportoakyg such a
difference to this group of young people and | hope that this is just the beginning of this partnership."

NCS students switch on their business brains for KPMG Career Insight Day

On 22nd October sudents from NewhamCollegiateSxth Form Centre (NCS)visited
KPMG for a career insightisit, and spent the day with theudit team. Students learn
about the skills and personal qualities valuedtte company. Theyheard from
volunteersabout how they started their careers at KPMG to hethem understand
what type of individualgre employed there.Students then worked on an activit
where they had to analyse the financial strength of ag@nmn y 6 s gr owt
characteising strengths and weaknesses and present back their findinigsactivity
enabled studentso understand the type of work they could be doing if they worke
for KPMG, and put into practice some of the key skills valbgdhe organisation.

Nadia Lamaina a student who attendise visit feltit enabled her to understad the inner workings o a  w oadihgccomipany, a
the top of the financial sector. The visit gave @ insight into the world of accounting, equity and consulting. | datnderful

experience which put me in the shoes of a professional working mnéi@é Asfia Malik,Geography Teacher and Enrichmel
Coordinator at NCSsai d OEveryone was iimpressed with the calibre
environment and the excellent delivery of presentations. This is a faniashievement and the feedback received from KPMG \
extremely positive. It is clear to see that this experience has helped raise the aspirations of our students at the N@&iran
students to come. 0

Deutsche Bank Associate Interns train Rokeby  Prefects

At the end of last term, volunteers from Deutsche Bank delivered a training session for a group of junior and senior [refiec
Rokeby School, to help them identify their leadership styles and give them tips on communication and negotiativarkEhop

was focused around the skills of a good leader, types of leader and strengthening their teamworkrekiistivity formed part of
Deut sche Banko6s Associate Intern training progr amnmsilstAs
leaders within their school, the students were chosen for the training to help them within their roles, particularl
communicating with other students.
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Young people
Autumnt erm highlights

Norlington Students Prepare for Work

This year Norlington School for B o a ¢

Programmedé for it s pthaenaeveldp@kilsthatpdepanetthe

for working life.

For the first session, students were invited to Accenture, Barclays, Citi and KH

for a teamwork and leadership skill development session. The visits also exp

the students to the world of workand professional role models.

For the second session, a group of students were invited to Deutsche Bank to

at time and project management through an activity involving creating a foa

tournament to time and budget, whil tud

ShopWindwé session, identifying person , bt

good CV and howo make a good first impression.

The boys will be taking part in a further three sessions throughout the rest of

academic year, delving into topics such askptace etiquette, challenging scenarig

and interview skills.
Listerds University and Empl oyment
241 YearlO students at Lister Community School experienced a University .
Employment Insight Day which was designed to give students an insight
apprenticeships, school leaver programmes, training and development volu
opportunities for young people, lva to apply to university and what university lif
i s |like. Vol unSTAeRscheol Idaveropmgratnimigadesstudents
remarkable insight into different education and training routes post 16, and
University of Greenwich and the University ob& London informed students
alout university life, how to select subjects at university, the UCAS process
financing the cost of universityWolunteers from ELBA and young people ¢
apprenticeships also helped students understand what apprenticesbjjpba

diversity within apprenticeship$iow to apply for one and the experience of being on one. SeSioident Tefla Mohameiglt that

the day informed her about oOLots of opportunit i e senteasdionst

on university and employment has really helped me to think

Buxton student leaders shine at TIAA Henderson Christmas Conference

26 Buxton School student leaders froiear 10 and 11 excelled in an exciting

chall enging opportunity as Chhsemas Senima der s

The conference brought together 250 TAAHenderson employees from around t
world, with each student facilitating a session for 10 employeé& dim of the
session was to enabl8lAA Henderson employeedo think about what key
employability skills are important for young people to develop, $kills and personé
attributes valued at TIAA Henderson, how young people can decide on their f
careers, and what ways dbey think they can personally suppog@ ung pe
journey into the woild of work. In 30 minute micro volunteeringessions,tadents
also got an opportunity to ask the employees questions, network and hear some impathite about their future career
journeys and the world of workLy di a Hopt on, Sustainabil it ytheBes®oo wdsiavoaring t T
success with our staff and Executive Leadership Team. JAar&ins, CEO of TIAA Hendersoreven usedthe Head Boy
Cameronds positive and enthusi ast ianimpressibondadlcertainty bédemade! r ound u

Credit Suisse Women in Technology Insight Visit

20 students from Plashet School on 24th November were beneficiaries of a special career insight visit, designed to er

young girlstoc onsi der careers in technology. The day consiste
viewed their impressive facilities, followed by an exciting trading game, a networking lunch and a shadowing sess
technology graduateso  gai n an insight into the kind of work they

Suisse took part in the day, with lead organiser Abigail Wright, Plashet School BAG representative and I.T Project Msarag
to show the studats the range of careers available in Technology, and how it is a viable career choice for women. ¢
feedback about the insight visit was overwhelmingly positvec o mme nt s o n Enfoyed luiding taum tcating djaam
work shadowing & neterking luncld gagov e me i deas f or amézingexpenencal Eveydnésefmeddly and
very welcoming. o0
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Young people
Autumnt erm highlights

Mentors and mentees reflect on peer mentoring programme

During the 2012/13 academic year students from University of Easidon (UEL); many of whom have been mentored
professionals as part of ELBAds Higher Education Mentor
Docks Community School for a six week mentoring programme. Over the course of tligramme, mentors talked to the
students about their career aspirations and helped develop their confidence, covering sessions such as dealing wiimatr
management and career ambitions. The students from The Royal Docks Community School met thigirsnom a weekly basis
sharing their concerns about school and balancing exams and hobbies.

On September 30th UEL hosted an end of programme celebration event, where mentors and mentees were asked to give ¢
about how the programme had benefitt¢idem, before being presented with certificates.

One mentor, Ai sha Bell o, commented 0l absolutely | oved
Community School . I love inspiring and encouraging students

One of thement ees al so said of t heane pps ongcopingwith stress Bhyl howdonharmlle difigra v e
situations. | |l earnt how to help myself to succeed but

Financial Conduct Authority host first Goals and Aspirations Con ference

The Financial Conduct Authority (FCA) recently hosted 25 students from Rokeby School and Willowfield Humanities Colle
the FCAS6s inaugural ©6Goals and Aspirations6 conference.

The conference was the culmination of a series of workshops, &eilitoy employee volunteers, to help students think about th
goals, define their aspirations and increase their confidence. It was opened by FCA Chairman, Johddbefiitvho spoke to the
students about his own background and success, before ogamnthe floor for questionsThe students then heard from FC/
Enforcement team membédeather McLarnon before taking part in an activity to identify their own personality styles.

Students were then invited to give a presentation about role models withéir t
community. Students from Rokeby talked passionately about a teacher who
been at their school for 100 terms. Willowfield students delivered a presentat
about the determination of Fabrice Muamba after his near fatal heart attack.

Kay Oladele,led v ol unteer from the FCA, S
| Conference was thoroughly enjoyed by everyone on the FCA team. Our t
demonstrated a real commitment getting to know young people in our loc
community and helping to make a differerinetheir lives. Understanding some
the challenges they face, in turn helps us to be better in our role as a cons
v regulator. We hope that the workshops and conference have left a positive i

on the students. d

6Worl d of Work Dayd motivates Little Il ford School Year

On 17t h December, Little Il ford School held their fir\s
and application writing, as well as interviskills through workshops created by Aemt ur e ds T e a c h vdunteers {

from Barclays, Thomson Reuters, KPMG and Citi delivered the sessions to groups of students, and after the workshops,
were able to practice what they learnt in theterview skills session, through mock interviews.
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Young people
Autumnt erm highlights

Black History Month Celebrations

Little liford school recently celebrated Black History Month with a mixture of high profile individuals, and professienaloaé|s
contributing to motivational assemblies and dredlav e wor ks hops. The school explore

employee volunteers from a range of ELBA member companies were able to inspire students to believe in, and work towalr
successes, by sharing encouraging anecdotes fromlitrest

Dean Howar d, Project, Mar keting and Communications Man
Month celebrations so successful was the inclusion drbm
the world of radioRuby Mulraine, cdounder of BBC 1Xtra, and Austin Daboh Radio Manager of BBC Radio 1Xtra were inv
in Little 11 fordds newly formed 6Careers School 6, whhem

on taster radio activities. In addition, volunteers from Deutsche Bank, Catlin, a former Facebook employee and an entre
were able to motivate students to follow their passions through hard work and dedication, and provide an insight aboi
careers and challenges they have overcome.

Reservoir to Tap, Tham es Water challenges students at Norlington
School for Boys!

On November 12 employee volunteers from Thames Water challen
students from schools across Newham and Waltham Forest to an interac
Water Network challenge. Norlington School for Boys hed the event with a|
total of 30 students attending from Buxton School and Little lIford School.

With the support and guidance from the volunteethe students were tasked
to budget, design, build and commission a water supply netwdok a @
community, closely matching the real life phases of an engineering pra
Teams concludedly testing their plans and builditigeir water supply network
with a team from Little llford School judged the winners

Liz Banks, Educati on Manager at Thames Water, said: oOur e
Newham and Waltham Forest. t 6 s i mportant for Thames Water as a business
andgetting them ready for the workplace, and our event showed that there are certainly some captains of industry among the
students we worked withtWe 6 d | i ke t o thank the team from ELBA for organ
forBoysf or hosting us, it was great funl! o

Citi and KPMG volunteers challenge Chobham Academy pupils to create their own enterprising business

On 6 November 2014, employee volunteers from Citi Private Bank, Citafiie and KPMG helped twn a $ace themed
Enterprise Challenge at Chobham Academy. During the day, volunteers worked in teams with all 196 Year 7 students, cam|
create a space product to meet the needs of t h &ndersom KRMGI
Forensic Risk Analyst and Marilou Calara, Citi Private Bank Managing Director, Global Investment Product Managemen
students an awareness of each company and some tips for the day ahead.

The employee volunteers from Citi and KRS used their expertise to support teams with ideas and guidance, whilst role playil

banks and retailers to give students an opportunity to pitch and promote their business plans. The students pitched soratvien:

product ideas ranging from crimeatches and everlasting cookies t

i \ | _ hover cars and space ports to provide travel solutions. At the end

‘ the day students were given the chance to present their ideas and

volunteers served as judges to select the winning teams. The ju

were really mpressed with the confidence, creativity and negotiati

skills displayed by students throughout the different parts of 1
challenge.

Mar c Charl es, Citi team | eade
experience, well worth doing. The day was verylwain, and the
students appeared to be genuinely engaged. Creating, comrisénga
and presenting a producalbeit an Alien Fadbod chain,or a Time
travel computer gamewas a great opportunity for the students tc
shine. ¢
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Cllr Mark Rusling

Labour and Ceoperative Party Councillor for Hoe Street Ward,
London Borough of Waltham Forest

Describe your role at Waltham Forest Council

My role consists of two main areas overseeing education for young people in Waltham Forest, and
overseeing the delivery of social services for children and young people.

What are the issues/obstacles that schools in Waltham Forest face?

Waltham Forests in a similar situation to many of outer London boroughbe cost of living is high but th
opportunities of work for the local residents are in too short supply as many major employers are in cq
London. So the local community feels the pressresom | i vi ng cl ose to th
necessarily see the benefits in equal measure.

That 6s where organisations such as ELBA can
business members to the doorstep of the local comiityigroups and schools.

What is the current focus for Waltham Forest 0 Children and young people?

We cand6t support young people on our own, nor can the sreaisin
collaboration. By jaiing up our resources and working together we can ensure a better level of support for young people.

Our goal for the young people of Waltham Forest is to ensure they are up skilled to a level on par with the rest of Londomai¥to make
sure that theyhave access to the same opportunities as everyone else and have access to the same jobs not just locally but furilepa
But, to raise the skill level of the children within our schools alone is not enough, we want to put the opportunitiesirofrinem. Some of
the worldoés | argest businesses are based just down t h eople ofs
Waltham Forest receive their fair share of the benefits those businesses bring.

How do vyou tsBusnéss ActioB@dup for Schools can help Waltham Forest schools?

What | like about ELBA is that they try to get people from London, but also where possible people who have grown up tathmfoughs,
to come almg and speak to the schools ofi london. The students get to actually meet people with relatable backgrounds. In spendin
with business executives who can explain the journey from school to workplace and the skills needed to get there, newnitgsodan be
introduced to these yong people.

What was your favourite subject at school and what was your worst?

My favourite subjects were History and English Literatdre he t eachers were fantastic and |
subjects which you could tell as thgiassion for the topics would rub off on the studenidy wor st subj ect was C
anything with my hands so | dm insanely jealous of anyone wh

Newham Sixth Form College (NewVIc) joins the Business
Action Group s for Schools programme

NewVIl c i s Londonods ¢ waith gwers2600ssiudentdvith éverr700 ofcwhdm
progress to university every year. Students are aged9@nd study a wide range of courses across
levels and the full range of vocational programmes in most sectors. The college has links with ov
employers and offers work placemeritsall vocational students and many A level students as well.
The work experience team maintain strong reétatships with employers anstudents benefit greatly
from employer input into careers events, project days, focused visits, mentoring and rtinemynork-
related initiatives. NewVIc Principal, Eddie Playfair, explains why the college has turned to EL
help with its employer engagement strategy;

OWedve been working on promoting the greate

development othe college, in particular: staff, students, parents, alumni and local residentsaVge

been very successful in developing an active and vibrant student council, parent council and staff

and these have brought new ideas and helped to challengeinmprove the college further. The more

active these council are, the more people are prepared to get involved and this also feeds in to our governing body wgtidehgsstaff and
parent representatives. In 2015, we would hope to bring represergatfrom all these councils together to help shape our long term thinki
Webdve asked ELBA to work with us on developing an empl oywil
draw on the expertise and commitmeé of significat employers in ast London and encourage them to contribute to enhancing opportuni
for our students as well as our staff. We want to help employers understand what is happening in the curdquéwticularly on vocational
coursesd and to give thenopportunities to influence what we teach and how we prepare young people for professional careers. The
be able to offer an exciting career insight visit or sector study days for students or perhaps an industry updating plémestafht We woud
also really value their insights on how to develop the wider entrepreneurship and employability skills which they value.

We chose ELBA because we have worked with them successfully over the years and théyehiaest employer contacts inast London ad
an unmatched expertise and track record of building the kind of emplegeication relationships which produce practical projects 3
tangi ble benefits. Wedre certainly not | ooki ng tlead tapositigetoetcornes
for our studentso

Eddie Playfair, Principal , NewVlIc
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Cross School Events
Autumn term highlights ELBA

Citi Private Bank supports the deve lopment of employability skills
and career direction of young people

Citi Private Bankvith the support of senior management from the Private Bardtnmitted their
fellow colleagues to a series of skills based volunteering opportunities in BAG st¢hanlghout
the Autumn Term.

The Citi Private Bank worked on 12 projects such as financial management, career insight
employability skis andleadership training. 118umbers of employees were engaged at all lev
of the business includinguigi PigoriniEMEA CEO ofhe Private Bank. 878tudent beneficiaries
from Buxton School, Chobham Academy, Kingsford Community School, Lammas S
Newham Collegiate Sixth Form Centre, Norlington School and Sarah Bonnell Stmlopart in
the events throughout the termSome events toolplace at Cith s h e a dig Caaary tWaarfs
and otherswere hosted at the schools, enabling students to gain an ingighworking in Canary
Wharf and also enablingolunteers to step back into the classroom and meet students in tt
own environment

Sambamoorthy Nandakumar who sits on the Community Development Committee said tha
projects provided Citi Private B&nEmployees with an gpo r t u n iehgage tith thé
community in a meaningful way.é He <comme
ooverwhel mingly positi v en extdmdyusatishigng rared refvardin
experience. 0

189 volunteers, 17 activitie s and 882 students over 31 days - Barclays
Make a Difference Day Campaign

During October the Education Works team worked closelyi t h t h e
Community Investment team to help facilitate and deliver a range of volunt
events as part of Barcla§ Ma k A Di f f er e n c e ifferenceDay
is an annual volunteering campai
across the globe to give their time and skills for the benefit of log
communities. The programme of ev
to change 5 Million Young Futures, aslunteers worked to enhance _
beneficiariesd employability skil |oss

The month started with Barclays hosting four ¥2 day employability worksho
for 104 year 9 students from Willowfield Humanities College, a
money skills workshop with year® from KingsfordCommunity School and a Women in the Workplace workshop for Sa
Bonnell year 10 students. Volunteeams also visited Rokeby School, Norlington School for Boys and Buxton School to d
money skills activities which gave students the chance to lebowut budgeting and money management. Newham Collegiate
form students benefied from a soft skills development session, Lammas School focused on CV skills and Norlington School
alsohad an interactiv&nterprise Day for ityear 8 studers.

A Student Perspective 0 Betty Oware

Over 100 Year 11 students dtamnas School and Sports Collegecently took part in aSuper Learning Day, aimed at helping prep{
them for life after school, and supportday volunteers fron ELBA member companies Gitnd Barclays

Betty Oware was one of the students who participated in the day and has written an article summing up her experienceapf the d

oDuring super learning day, we went through a CV preparation cowise help from a few guests from Citi and Barclays. We started
day by looking at what 'CV' actually stands for and it truly shocked me how none of us knew it stood for Curriculum Vitagtiwen
to find out what a CV is and what it is needed forsalwe went through what should be included in a CV. A few examples of that]
personal profiles, personal information, skills, hobbies and interests and educational qualifications, plus more.

We spent some time completing some study skills tests. We wibrdugh what type of learning style suits us. It helped us work out if
were visual, kinesthetic or auditory learners. In addition, we talked about time management and how we use our timelgfidttiieve
then used to write a plan for our time managent.

We were introduced to the '10 R&6s' to help us deal wkebrbanizef
Regulate, Reality check, Return, Refuse, Redirect, Reflect and Relax.

Our last session consisted of us usingesty useful websitewiww.s2sacademy.cgnto help us with identifying skills in an application fo
as well as how to fill out and answer an application form thoroughly. After all of this, we firaatigdsto write our CVs and | can truly sa:
that after today, | am very confident when it comes to writing a CV and answering an applicatioé form.
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Cross School Events
Autumn term highlights

Pinsent Masonsd volunteers become T¢
Schools Debating Competition

In November Pinsent Masons hastl their inaugual Schools Debating
Competition in association with the BAGS programme and with tl
support of the Pinsent Masons Foundation.

The competition saw eight teams of students from across Newham
Waltham Forest receive coaching sessions from employee volunt
from Pinsent Masons and some of its key clients, before competing ag
each other at the head office of Pinsent Masonghe City. The coaching
sessions introduced students to the debating format, researching
preparing motions, and developing their confidence and public spes
skills.

Throughout the heats, teams debated a range of issues affecting young peopleshfetimer the Olympics was a good investmel
for young people in the UK to whether university education should be free.

An esteemed panel of experts, chaired by Lord Kerr, Justice of the Supreme Court of the UK, judged the debates. The oom
culminatedin the top two teams from the heats, Plashet School and Sarah Bonnell School from Newham, being asked t
whether all students should be required to perform a period of community service. After a strong performance from both t
Plashet School wannounced the winning team.

Kristian Grice, Senior Associate at Pinsent Masonseasedt
say everyone was fully engaged with and setieegnoteodly wasthig ahgoea
experience but, in a fiercely competitive market whatever they decide to do after their exams, each student involved noas
a fantastic and invaluable addition that he or she can pr ol

ELBAds Chief Executive, Liam Kane, commented, O0OWe were
is a fantastic showcase of how the BAGS programme brings the worlds of business and schools together whilst developiag
and aspirations of young peopie.

Girls from Newham and Waltham Forest
help Standard Chartered launch Goal

In October, girls from across eighschools in Newham,
Waltham Forest and Tower Hamlets came together to
celebrate the UK launch of Standa@dh ar t er ed 0 s
@o0ab roffamme, hosted at The Copper Box Arena.

The Goal Programmeis aimed at empowering adolescent girls
from low-income communities with the skills they need td
make informed life choices, through sports training and lifissk
education. | t uses sport and | ife
the lives of adolescent girls in 19 countries across the globe.

forrm

The girls were welcomed to the event by Standard Chartered CEO, Richard Holmes. They were then given the opportuslity
guestions to the Liverpool Ladiesd Football Cl ub r epgimes
and the challenges they face as women in a male dominated sport.

Throughout the day, Standard Chartered volunteers ranugregessions focused on teamwork, communication and leadership ¢
to give students a taster of the programme and help increase their confidence. The day was rounded off by Pamela \
Standard Chartered Group Treasurer, and Roselyne Renel, Groupf@redit Officer, inviting questions from the students abo
their career pathways and their own personal challenges they faced before becoming successful business women.

Thank you to Standard Chartered and the girls from Buxton School, Lammas Schogkfd(d Community School, Liste
Community School, Pl ashet School, The Royal D o ¢ Krsist Sloooiforu
making the day so successful.
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Strategic & Institutional
Autumnt erm highlights ELBA

ISS Front of House Training

Oliver Game, Learning and Development Manager at ISS delived&ord of Housé®
training workshop for sixnembers of staff that work in administrative teams at Sar
Bonnell School, Lister Community School, Plashet School, and Rokeby School
sessions covered time management, customer serviceg\awareness and-mail and
provided the attendees an insight into the front of house industry as a profess
outside of the school environment. The training took place at Sarah Bonnell Schoo
provided an opportunity for the attendees to share experiences, expresseciygs and
practice some of the new skills they had learnt in the session thraugbk telephone

calls to reinforce phone etiquette.

Maya Vaghel a, Admini strative Assista ol
fantastic and made us feel so relaxed. Thiéviies were interesting and an eypener,

aslfoundthay ou a&sasnwrme t hings by just | ooking at peopleds pho
Also the activity on how you sound and respond on the phone to parents andcaewas great, as | have never recorded mys
and heard how | responded to parentsd call s. | woul d |

experience. 0

BAG members come together for the first ELBA BAG Member
training session

The very first BAGS best practice and networkingrisshop took place on Tuesday
25th November, which was kindly hosted by HSBC. The workshop aimed to pro
current, new andpotential BAG members with the opportunity to listen to ont
anotherds experience of organising B,
and BAGS project managers can support them with their roles, and hear from o

BAG members how they organisme off and long term BAG activity.

Attendees were also given the opportunity to shatteeir experiences of organisingttivity, which included discussions around
challenges, successes and levels of support with one another. The groups were mixed spriothat more experienced
volunteers and those new to the programme were engaged in the exchange of

knowledge.

Umair Rahim from Thomson Reutersvho has recently been working on BAG

activity with Little llford Schoglc o mme nt ed t hat : eworkshopélal | y enjoyed th
was a great way to share ideas with other volunteers about various initiatives and to

|l earn more about the support available from ELBA. S

With thanks to our BAG members and partner organisations...

Accenture, BarbicanBarclaysBirkbeck University, Chaucer, Git€MSLondon Credit Suisse, Crosail, Deutsche Bankrinancial Conduct
Authority (FCA), FreshfieldBruckhaus Bringer, HSBC Interior Services Gaup (ISG), ISKPMG, Lend Lease, London City Airport, London
Fire Brigade, London Legacy Development Corporation (LLR&Y) Housing Associatioivlazars, Mood§, Morgan Stanley, National Mariti

Museum, National Theatr@gilvy & Mather UKPinsent Masons, SiemeB8&ndard Chartered, T. Rowe Pric€ate & Lyle Sugarg|AA
Henderson,Tottenham HotspurCommunity FoundationThames Water, Thomson ReuterEniversity of East Lonag University of
Greenwich, VastiniWest Ham Community Foundatioand Zurich Global Corpaaite UK
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